
My socialization process has given me a finite and incomplete portrait of myself, others, and the world I live in because this process is not very complete due to my busy schedule at work and home. It is for this reason that I have very bad social skills when working online and I am completely disconnected from people. This has created a problem in my personal and work life because I have no human interface in my contacts. Performance while working in an organization is an important criterion for evaluating positions critically. It depends on many factors such as the results that have been determined and achieved in life. There are certain goals and objectives when working in a company. The level of performance while working is related to the economy, behavior, and social well-being of people in society. The organization must have a person present in different circumstances. Employees working in a company can understand, relate to, and deal with problems related to job profiles. When a job is assigned, one’s energy will be determined and they are given time to complete the job with a specific purpose to accomplish that goal in life. 
Managing work in a company run by a manager is a strong position. Employee employment is evaluated by managers according to the measurements and performance of employees working in a company. There are multi-source feedback models for managers to analyze employee performance. The various steps of the feedback model include organizational planning, feedback planning, personal performance planning, and performance appraisal. This multi-source feedback system is important for employees to understand that rules and laws are strictly adhered to with proper understanding, interpretation, and analysis of the handling of various objectives related to complex work situations. Various rewards are given to employees if they succeed in achieving performance in life. Various incentives and career development programs are offered for the well-being of employees working in the company. Employee feedback is taken from unknown sources known to employees through employee eligibility analysis. There are other sources for employee feedback, such as internal customers, external customers, direct and indirect reports, reports of other colleagues or other employees working in the company. There is a 360 concept circle in the report that analyzes the performance of employees working in the company. Work culture rules and regulations should not be violated as employees may be fined for offenses and misconduct while working in the company. Examples include the 20-hour work input at Microsoft and the work culture while eating hamburgers with tea and coffee.
